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GEIYERAL AIID DEFTI\ITIONS

GENERAL

(D fhe Clding Industry Pension Fund, established as a Self-Administered Pension Fund on 1

S@embq 1979, was being funded on an equishare funding arrangement. The Fund
convertedto adefind contribution funding arrangement with effect from I July 2005.

(ii) The object of the Clothing Industry Pension Fund shall be to provide pension benefits for
Employees of participating Employers in the clothing industry on their retirement through
age or ill h€aftfr, retenchment withdrawal (resignation, dismissal or abscondment) and to
their dependants in the event of death.

(ui) Th Clothing Industry Pension Fund, in its own name, shall be capable in law of suing and
of being sued and of acquiring holding and alienating properly, movable and immovable.

(iv) of the Clothing lndustry Pension Fund shall be: The Clothing
CIPF Centre, 96 Jason Moyo Street, between 9b Avenue and l0th

Avenue, Bulawayo.

(v) Every payme,nt due to or by the Clothing lndustry Pension Fund sllall be made at the
regisf€red office of the Fund in the legal currency used in Zimbabwe, or in special
circrmstances elsewhere in Zimbabwe on such terms as the Trustees think fit.
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DEFL\TIIO\S

In :hese Rules that sovern the Clothin,e Industry Pension Fund, rvords defined in the Act but not
ce:--:-:J n this Rule shall bear the meanin-es assigned to them in the Act and, unless inconsistent
u l:h :i:e icrtte\L li ords and erpressions importing the masculine gender shall include the feminine
ani -''.';: '.'.r-i;rt u ords signif ing the sin-eular number shall include the plural and vice versa;

"-{ccumu-lation {.ccount" shall mean. for each Member, the account maintained by the Trustees
througi the adminisrration team for the purpose of receiving contributions made in terms of Rules
il. i-i. -. -i anJ -6 to irhich interest and bonuses shall be added thereon in terms of Rule 36.

"-{ct" shall mean the Pension and Provident Funds Act (Chapter 24:09) as amended.

" {ctuan'" shall mean a Fellou of the Institute of Actuaries or a Fellow of the Faculty of
-\ctuaries or a persLrn nith other actuarial qualifications who is approved by the Commissioner of
lnsurance and Pension Funds as being a proper person to act in this capaciry.

"Agreement" shall mean the Collectire Bargaining Agreement for the Clothing Industry made
and entered into in accordance uith the provisions of the Labour Relations Act (Chapter 28:01)
benreen the Zimbabue Clothing \lanufacturers Association and the Indigenous Clothing
\Ianufacturers Association of the one part and the National Union of the Clothing Industry and
the Clothine Industn \\'orkers Union of the other part. being parties to the National Employment
Council for the Clothine Industn'.

"Auditor" shall
-\ccountants and
^---^-iL-lPrglvt lugu,

mean a person uho is reeistered as a public auditor in terms of the Public
{uditors Act (Chapter 27:12) or is a Member of such class of persons as may be

:.6 "Close relative" in relation to an indiridual. shallmean any of the following persons;

(i) The ildiridual's erandparent, parent, brother. sister, child or grandchild, whether such
relationship arises throueh blood or adoption;

(iit The indiridual'' step-grandparent. step-parent. step-brother, step-sister, step-child or step-
q-and;hild:

tiiir\\lere the indiriCual is married. his or her spouse orhis orher spouse's grandparent, parent,
br.-ther. sister-cliici or grandchild. ri hether such relationship arises through blood or adoption

"Commencement Date of the Fund" shall mean 1 September 1979, at which the Fund was
regi-.lered ir, :::::,s ..irhe Pension and Provident Funds Act (Chapter 24:09).

"Commissioner" shall mean the Commissioner of Insurance and Pension Funds appointed in
terrn' ci se::i,--: ::::e cithe Pensions and Provident Funds Act (Chapter 24:09).

"Contributions" shall mean. for a \Iember. the amounts paid or payable by him to the Fund,
erclusir e of interest &nd burnuse S.

:.i0 "Council" shall mean the \arirnal Emplolment Council for the Clothing Industry, which is
made up of the Zimbabrie Cl.-thing \lanufacturers Association and the Indigenous Clothing

A



\Ianut-acturers Association of the one part and the National Union of the Clothing Industry and

the Clothing Industn'\\Iorkers Union of the other part'

:. _ - -Date of Entitlement" shall in relation to the Member u'ho is or has been a Member of the Fund,

:3ans rhe date on uhich the \Iember retired on account of age or ill-health, or ceased to be a

\1:r:er ..f the Fund. or the date of the happening of an1' other event which, in accordance with the

l._-ss -.: rhe Fun.J. entitles the \Iember to a benefit from the Fund.

: __ -Deferred pensioner- shall mean a former \,lember *'ho has not yet claimed his pension benefits

::.- :e F-:i.

: --: -Dependrnt" shal^ ITieen a \lember's ldren, as

=-::- il--.- -; :.-:rpletelr r.r almu.st co t on t nd

s-F\-rr* I:e B.'e:d .-i-Tn:-dees is t'bli . fits in or

If,r-r3 v-f su;h prer=-'n-< in the l-ollur*'ing t-rrder:

t i I to his sun'ir-ing spouse and dep'endent children: or

(ii) if he lear es no sun'ivins spou--e or dependent children, to any other dependant; or

(ir) if he leares no suniving sFruse. dependent children, or any other dependant' to his

nominees: or

f ir t iihe leares no sun'iring sptuse. dependent children, any other dependant or nominees, to

his estate.

1.1+ "Dependent Child" shall mean the child of a Member, or pensioner, who may be:

(i) a bic-rlogical child- u'r

(iit a step'-*hild:.'r

r.iiit an aJ1-rpreiJ child..n prmf of adoption to the satisfaction of the Trustees; or

(i\ ) a po5-thumous child:

pror ided that the child or is under the age of 23

lears ifundergoing fu by reason ofphysical or

mental int-rm$ rrom ember at the time of the

\Iember's aeath- retirement or u'ithdra*'al earlier'

1.15 "Eligible Emplol-ee" shall mean:

(a) an Emplol ee of the age of not less than sixteen years nor more than sixty years who is

employ:ed in the clothing industry or related industry on the fixed date;

(b) an Employ.ee q'ho became emplol'ed b-v an Emplo;-er in the clothing industry after the fixed

date. fiom the first rrorkin-s dal of the month follorving that upon which he:

(i) has attained the age of sixteen )'ears:

(ii) has r*'enn' fow hours sen'ice u ith an Employer in the industry; and
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(iii) has not attained the age of sixry years'

1.1- "Emplol-er Accumulated Contributions" shall mean' for a Member:

(i, 
:*, *,ff:.il::H5ffi 11 *:;T:."$,llll'%*::::tJJ"$:'ll3:l1er 

in respec'i or

1ii)i';TjiT"x"..l-ffi':';n:;t'fHi:Til?"$:'lJTil:li:l'fi 
:ffi T'ililiJ:":

^ 
'R 

,,r,'J::::::" ,,':" the date approved bv the Minister of pubric Services' Labour and

Social \\'elfare'

1.19 "Fund" shall mean the Clothing Indusul'Pension Fund (CIPF)'

l.l0 "Fund -\nniversar't- shall mean 1 Januatl' each year'

er 5:11) or the

e solemni ' and the words

5:07), or l'*ift" shall be

sun'iving

iage shall be re-cognised*as

Act (Chapter 5:11) or^tne

. 
ired oi the existence ot an

a)anaffrdaritu'rittenbl'theNlemberattestingofsuchamarriage;or

b)anaffrdavitoftherr.ife'sguardianincustomarylawattestingtotheexistenceofsuch
marriage; or 

' -rc'r^":t ^f a close relative of the husband

c I an affrdar it of a close relative ?f 'hti't:: 
and an affidavit of a clos

"Jttil;;th" 
eristence of such mamage'

: .: .'}Iember., shall mean an Emplolee lr-ho has become a Member of the Fund in terms of Rule 8.

:-i -l'e 
w 

il.j+:ikkilil:lTiji:f#:ft'iliffi:lillJ'*' 
'rRures 

13 14

, i i *r e tu il y ry 
* 

: l'o 1,T:. H; ",:' # "'f"t"til:il:' :[#:ffi iiil i:'fi:iTl'f'ift fr:'ff;
pension Fund shtch t:

bonuses thereon'



1''rl "\ormd Reirenent Date" shall mean the first day of the month following attainment of the
age t-ri sir-t1 \ears-

:.:5 "Pensiotr" shall mean the sum pay'able from the Fund to a retired Member or former Member or
spouse or dependanr

l.16 "Pensionabls gqhlr" shall mean- for a Member, the basic salary or wage; provided that for a

\{ember u'ho- u'itl the con-nt of his Employer, has made an election in terms of Rule 15, his
Pensionable Salarl durin,e the period of reduction shall be the Pensionable Salary that he was

receiving immediatell before the reduction.

:.1- "Pensionable Senice" shall mean. for a Member. his continuous service after the date of
becoming a Member of the Fund for u'hich contributions have been paid to the Fund. Pensionable
sen'ice shall be calculated in 1'ears and months and a fraction of a month shall be disregarded.

:.18 "Principal Oflicer" shall mean the Fund administration manager appointed by the Trustees who
shall be responsible for all administration matters and compliance with all statutory requirements.

:.19 "Seraice" shall mean the period during rvhich an Employee has been continuously in the service
of the Employer, and shall include all authorised leave of absence with full pay, with less than
full pa1- or t'ithout pa1', and shall not be regarded as intemrpted by breaks in service condoned by
the Trustees at the request of the Emplover for the purpose of membership of the Fund.

1.30 "Spouse" shall mean the uife or husband of a Member, who produces evidence amounting to
legal proof or otheN-ise to the satisfaction of the Trustees that:

(i) she sas the spouse of the \Iember at the date of his death or the earlier of the date of his
lear ing or retiring from sen'ice: or

(ii) she sas married after the date of the Member's leaving or retiring from service; and

(iii) she \\'as not dir errced or legalll' separated from the Member,

Pror ided thar &e Trustees shall determine who qualifies as a spouse and they shall be entitled, in
their absolute discretion to regard. rvhere custom so permits and there is more than one spouse,

the spouss a' being the sun-iving spouse collectively, in which case the total benefits for the

spouses collctirell shall be equal to the benefit which would have applied to one spouse only,
and the Tru:rees. in their absolute discretion, shall decide what proportion of the benefit shall be
paid to each such spouse.

1.3 I "Trustees" shall mean such representatives as are:
(i) appointed b1 the Zimbab*e Clothing Manufacturers Association and the Indigenous Clothing

\lanufacturers Association of the one part representing Employers: and

(ii) elected b1 the National Union of the Clothing Industry and the Clothing Industry Workers
Union of the other part representing Members.

l.3l "Valuator" shall mean a person rvho is a Member of such class of persons as may be prescribed.

7



3.

{.

MANAGEMENT OF TIIE FUND

PRDiCIPAL OTT.ICER

I i I The Board of Trustees shall appoint a Principal Officer, in terms of the Act, and may appoint

other offrcers of the Fund for such periods as it determines and may withdraw any such

appointment and make another appointment in its place.

riil The Principal Officer shall mean the administration team manager of the Clothing Industry

Pension Fund. The administration of the Fund shall be vested in the Principal Officer.

(iii) In the event of the Principal Officer, for any reason, being unable to discharge the duties

imposed upon him b1 the Trustees or under the Act for a period of thirty days or more, the

Trustees shall appoint an acting Principal Officer, who shall, on such appointment, become

responsible for the duties of the Principal Offrcer until such time as the Trustees consider

that the Principal Offrcer is in such a position to resume his responsibilities.

(ir.) The Commissioner shall be notified rvithin fourteen days after the appointment of the Acting

Principal Officer.

(r) The Trustees shall determine the scope of the Principal Offrcers'duties and his emoluments,

if an1 .

BOARD OF TRTSTEES

(i) The manasement and control of the Fund and the assets thereof shall be vested in a Board

of Trusrees- nho shall be comprised of eight Trustees plus the Chairperson and the

Principal Officer (,ten pe6ons). Each party to the Agreement shall appoint two Trustees

rvith the Council appointing a Chairperson. The Chairperson shall hold office at the

plea;ure of the Ce-runcil.

(ii) The appointed and elected Trustees shall hold office provided they possess the minimum

educational and prot'essional qualifications that the Commissioner of Insurance and Pension

Funds gzvette from time to time.

(iii) The office of the Trustees shall ipso facto bevacated with immediate effect if a Trustee:

(a) becomes insolvent or makes an), arrangement or composition with his creditors generally

(b) becomes insane- lunatic, of unsound mind or incapable of acting; or

(c) is remor ed dies or resigns from his office by notice in writing; or

(dl nas his estate sequestrated, surrendered or assigned for the benefit ofhis creditors; or

( e I is remor ed b1 a court of lau. on account of misconduct from any office of trust; or

(.O is conr icted of an1' offence and sentenced to imprisonment without the option of a fine or

(-e) is convicted of theft- fraud. forgery or uttering of a forged document or perjury.



(ir ) -{n1 \'acanc}. n-hich ma}' occur in the office of a Trustee shall be filled by the parly to the

\greement responsible for the original appointment.

t\') The Chairpenon. Principal OfFrcer and the Trustees shall meet together for the dispatch of

bu-.iness and otheru ise regulate their meeting and proceedings as they see fit. The

Chairpre6lrn and the Principal Officer shall have the right to call a meeting of the Trustees

an,J n.-r less than four Trustees shall form a quorum. Where a quorum has not been formed,

ne meedng shall stand adjourned for a period of one hour after which period the meeting

sha-trl c..ntinue provided the Principal Officer, Chairperson and at least four of the Trustees

are pr5€nt. lf the gathered Trustees fail to form a quorum, a meeting may continue as an

int-.rrmal meeting in the case of an emergency meeting'

r r i r All decisions in connection rvith the management and administration of the Fund shall be

b1 majoriq of the Trustees. each Trustee having one vote with the Chairperson and

princifal dffr..r har in-e no vote. Decisions rvhich create a financial liability on one or

more parties shall be made b1' consensus of all the Trustees present at a duly constituted

meetin_e pror ided that all four parties to the Board of Trustees are represented at the

meeting.

(r ii) A resolution in sriting signed b1 all the Trustees, Principal Officer and the Chairperson on a

round robin basis shail be valid and effectual as if it had been passed at a duly constituted

meetin-e of the Trustees.

triii) Subject to rhe Pru.risions of the Pension and Provident Fund Act (Chapter 24:09)and these

Rules. as amended frr-rm rime ro rime- the Trustees shall have full power and authority to do

all such thinS as appear rr-r them necessary or desirable to give effect and intention to the

ob_iects an,i furposes u.ithe Fund. Without prejudice to the generality of the foregoing, the

Tru-<tees shall har e the tbllos ing specific powers and obligations:

a l rtr in-<rirure and det'end proceedings at law and to proceed to the final end and

d eterm inati c.n dt e reo t-:

b r rur €r'tter ilt.-, cr--rmpromise and to submit any matter, thing, claim or demand to

:rt irrari'-n .'r umP i rage:

J I Trr app\-inr committees or subcommittees for any of the purposes and objects of the

FunJ and ro ,Celegate to them such powers and authority as they shall see fit. The

ap.-*.'inraj comminee or sub-commiftee shall, in the exercise of the powers delegated to

ir c.rntbrm to such conditions as may be imposed on it by the Trustees;

d r rL-\ appoinr an auditor to the Fund and to comply with the financial provisions set out in
pan iir t oi the Pensions and Provident Funds regulations as published in Statutory

Instrument 323 of 1991.

e) to appoint an actuary to the Fund who shall carry out financial reviews and any other

actuarial valuations the Fund may require.

f) to appoint consultants to the Fund rvho shall provide consultancy services either on a' 
p"rrnun.nt basis or as and when the consultants' services are required.

g) to rvithdrau, an1 such appointment and make another appointment in its place after

giving a one calendar month notice period.



f,.

(Lx) An)' investment or anv other financial transaction totalling greater than l0%o of the Fund's
Balance Sheet total as per the last set of Management Accounts approved by the Trustees
can onlv be authorised b1'a consensus of all parties to the Board of Trustees.

TRLSTEES DISCRETION

The Trustees shall be entitled, in their absolute discretion, to make any arrangements and
regulations for the adminisration of the Fund, and to do anything consistent with the Act or these
Rules that. in their opinion is for the benefit and protection of Members and beneficiaries. In
making any'decision. the Trustees ma)'act on such information or evidence, whether amounting
to legal proofor not, as thev consider adequate.

INDEMI{IFICATION

The Trustees and all officers of the Fund shall be indemnified by the Fund against all
proceedings. costs and expenses incurred by reason of any claim in connection with the Fund
not arising from their neglieence, dishonesty or fraud.

The Fund mar talie out insurance (indemnity policy or fidelity guarantee policy) to cover
itself against anv loss resulting to the Fund from negligence, misconduct, dishonesty or fraud
of Clothing Indust+- Pension Fund administration staff and/or any Member appointed or
elected to the Board of Trustees.

7. DISPL-TES

(i) If a dispute arises benreen the Fund and any Member or former Member or a person deriving
4 glaim from a \{ember. it shall be referred to the Board of Trustees. who may refer it to an
arbitaror or court of lau'.

(ii) If a dispute arises betseen the Fund and any Employer or his legal representative, it shall be
referred to the Board of Trustees. u'ho may refer it to an arbitrator or court of law.

(iii)In deciding an)'question of fact the Trustees or the arbitrator may act on such evidence as
thel.or he may'decide, rvhether amounting to legal proof or not.

(it') An1' of the persons refened to in Rule 7 (i) above has the right to refer such a dispute to any
recognised bodl- for arbitration or to a court of law. ln the event of such a referral the
Principal Officer shall inform the Commissioner in writing, of the nature of the dispute and
the outcome of the arbiration or court proceedings within 30 days from the date the
arbitration or court of las proceedings took place.

6.

(i)

(ii)

10



(b)

(c)

8.

MEMBERSHIP

ADI\fl SSION TO MEMBERSHIP

(i)AllEmployeesoftheageofnotlessthansixteenyearsnormorethansixtyyearswhoare
employed by an Emplol,er in o" "toiiig;;J;r,"/ 

on a fixed date shall become Members

of the Fund on the frxed date'

(ii) All Employees who become employed by an Employer in the clothing industry after the

frxed date shall become Members "iln" 
Fund frorn the first working day of the month

following that uPon rvhich theY:

(a) have attained the age of slrteen years and;

have tseng-four hours service with an Employer in the clothing industry;

are not or-er the age of sixtl'yqrrs'

such a Member has not attained the age of sixty years, the normal retirement age and;

such Member has not;-et been refunded his benefits in from the Fund'

9. CESSATION OF MEMBERSHIP

(DAMembershallnotbepermittedtowithdrawfrommembershipoftheFundwhilehe
remains in the service of the Employer'

(ii)SubjecttotheprovisionsofRules20,22,23,24ald25,aMemberwhoforanyreason
leaves the service of th. frnploy"' 'f'"if 

forthwith cease to ie a Member at the expiry of the

six months rvaiting Perid'

(iii)EreryEmploleerr-hobecomesaMembershallbeboundtoremainaMemberoftheFund
during fre term oi irl 

"-proy-ent 
bt an Employer up to date of retirement subject to the

provisions of Rule l0'

(ir) ulillilf,::l;'#*":1,':J,T#tiT#:
stated Provided that:

I0.MEMBERSHIPToAI{OTm,RPENSIoNFI'NDEXCLUSIVEoFNSSA

Pension Funds'

a)

b)

11



l0.l \\Lere an application for exemption from being a Member of the Clothing Industry Pension Fund
is lodged. the Trustees shall investigate and on becoming satisfied that on the fixed date the
Emplol er has a Pension Fund in force for the benefit of the Employees who would otherwise be
eligible to participate in the Clothing Industry Pension Fund, and that the benefits provided in the
Emplover's Pension Fund are at least equal to or better than the benefits provided by the Clothing
Indusq Pension Fund, such an exemption shallbe granted in terms of Rule 10.1 above,

ll. REQTIREIIE\TS OF MEMBERS

\\hen required b1'the Trustees, every Member shall produce and submit to the Principal Officer
the national identin- documents (proof of age) for himself and his spouse and eligible children
and shall give such other information as may be required for purposes of the Fund. If any
\lember fails to produce a satisfactory evidence of age, the Trustees may withhold payment of
anr benefit due to or in respect of him until these provisions are complied with.

12. RIGHT TO DOCLINIENTS

(a) Ever;'Member shall be entitled to inspect at the Registered OfFrce of the Fund:-

(i) the Rules of the Fund: and

(ii) the latest Audited Financial Statements.

(b) Even- \{ember shall be entitled to receive, on payment of a fee set by the Trustees from time
Io trme:-

(if a cop) .rfthe Rules of the Fund: and./or

(iif a cr,-rp) ..f the -{udited Financial Statements.

12



13.

CO\IRIBTIIO\S

}IE }IBE RS' C O\TRIBT-TI O\S

Eren \Iember shall;cnib-::e tc ir: Fund t-rre percent (5%) of his pensionable salary/wage,
uhich fbur per cent tl:: r shali be credited to the \lember's pension accumulation account and
one per cent (l9c) shall gLr tL1\\ards paring Group Life Assurance premiums. A Member's
contributions shall be deducted b1 his Emplorer from his pensionable salary/wage and paid by
the due date to the Fund. The \Iember's contribution to the Fund shall be exclusive of
contributions to the \arional Social Scheme. \SS.A..

AD D TTI O\^{L \-O L L}-TARY C O }*TRIBUTIOI{ S

\ \lember shall be permitted to make additional voluntan contributions to the Fund. Once such
undertakin-s has been made and becomes effectir.e. the r-oluntan' contributions may not be
reduced or terminated shile the \lember remains in the senice of the Employer, except only in
ertenuatine circumstances u'hich the Trustees consider and aeree to.

Prolided that:
(il The Empltrler shali not make additional contributions in respect of such voluntary

curnn'lruiiu-ns being made b1 the \fember: and

rirr S'l;h ;--:iri'outions mar be debited uith the e\pense of administering these additional
c--::t:-::":.5. 

"r 
irh the balance thereafter being used to purchase additional pension

3::3:l--i ::: t:3 \lember. over and abor e those pror ided from his comoulsorv
; --::^': -:-..:ls: .:J

riiir The addr:ll;rai r.-luntan contributions shall be credited to the Member's Accumulation
-{c..-unt and shall qualif for interest and bonuses on the same basis as the Member's own
ccmpulson' contributions. \\'hen the N{ember leaves the sen'ice of the Employer the
assegate of the total r oluntan contributions made b1' him plus all interest and bonuses
paid thereon up to the date of learing shall be included in the portion of his Accumulation
-\ccount used to pror ide benet-'its for him in accordance r.vith the Rules.

(ir t Failure b} the Emplolee. L1r b1 the Employ'er on behalf of the Employee, to pay the
voluntan' contributions to the Fund rvithin fourteen days from the end of the calendar
month in respect of shich the contributions are payable to the Fund shall render the
Emploiee or the Emplorer as the case may be. liable to pay the contributions together with
interest nu-rt erceedine the Resen'es Bank of Zimbabrve unsecured ongoing rate.

RIDLCTIO\ t\' PE\SIO\.\BLE S.{LARYMIAGE

If the pensionable salan 'rr ase of a \lember is reduced. he ma1' elect, subject to the consent of his
Emplr--r1er. to cLrnrribute to the Fund uhile his pensionable salary'/*age is less than before the
reductiL-rn at such increased rate as uill make his contributions during the period of reduction
equal to. but not sreater than. his contributions immediately before the reduction.

1 -t.

15.

'13
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t-

C O\TRIBT-TIO\ S DTIRD{G LEA\iE

\\:f,-* I \[e:rber is on lear-e *ith full pa], or with less than full pay or without pay, he shall

:--.::-,3:.-:--:lrritute on the basis of trls h:tt pensionable salary/wage immediately before such

-=.i = -{r :r3ri ;..nFibution shall be paid $ ithin a period determined by the Trustees by

J=;-::i;: tr.-n-, .ljs sala+-

E}TPLO\TR' S C O\TRIBL_TIO\S

rir The Emploler shall contribute ro the Fund, in respect of each Member, seven per cent(7o/o)

of the \lember's pensionable >ala4'\\'ase'

(ii) The Emplol'er's curntribution rate of (.91) of salaryiu'ages bill shall be split:

a) foui per cent ( +! o I shall be credited to the \{ember's Accumulation Account.

b) one per cenr (.10 : I shall go to*'ards coverins the Group Life Assurance premiums

c) nvo per cent (19 o ) shall be channelled into the Reserve Account.

(iii) The Emplol-er's conrribution to the Fund in respect of each Member shall be exclusive of

contributions to the \ational Social Scheme. NSSA'

(ir) Both the Emploler's and \fembers' contributions shall be remitted to the Principal Officer

on or before the l+= da1 oi each month accompanied by a contribution Schedule showing

the brealidosl of the jalment. If. after 14 days from the end of the calendar month in

rihich it t-alls due. and an! deductions or contributions have not been remitted to the Fund,

the principal Offrcer shali notif the Commissioner of Insurance and Pension Funds of the

t^ailure to remit them and the circumstances surrounding the failure.

(\) -A.ll deductions and conrriburiLlns received bythe Principal Officer interms of Rule 17 (iv)

abo'e shall. on receipr be paid over to the Fund rvho shall administer and apply the same in

accordance ri ith the Rules. The Trustees shall have the right to reassure any benefit payable

in terms of the Rules * ith a registered insurer'

(r i) If an1 deductions or cLlntributions due by an Employer are not paid over in accordance with

the rlquiremeotS u1f Rule 1- (ir ), the Trustees shall have the power to take such action and

to impose such penalties a: thel shall in their discretion think necessary for the purpose of

securing palmenl of such deductions or contributions'

rr-iir Ernpl..yers shall be..bliged ro ensure that all eligible Employees in their employ become

\lemtrers c.f rhe Fund a, trom the date upon rvhich thel' are required to do so in terms of

Rule 8. If it is tbund that an eligible Emplo.vee is not a Member of the Fund, contributions

in respect of such Emplol ee olhi.h rvould have accrued to the Fund had the Employee

become a \Iember of the Fund. shall be required from the Employer and such Employer

shall be reponed to the Commissioner of Insurance and Pension Funds'

f.r iii) \o Emplol er shall receive a refund for contributions he has made to this Fund'

1Lr) The Emploler shall proride the data required bi'the Fund in respect of each Member on

the forms specified from time to time by the Trustees

FL\D COSTS AND E)(PENSES

14
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19.

a I The coss and expenses of administerine and managing the Fund, including consultancy fees,

audit fees. actuarial fees. banli charges. investment fees, IPEC levies, taxes and Trustees

sining allo*'ances shall be borne b1 the Fund.

b I The costs and expenses of the Fund shall be funded b-v.- charging a rate of 5oh per annum of
the marliet value of the assets of the Fund.

c) The Trustees and the Principal Offrcer shall continually monitor and control the costs and

e\penses ofthe Fund so that they do not exceed charge rate of 5o/o per annum ofthe market

value ofthe asses ofthe Fund

\E\\'E}IPLOTTRS

\onr ithstanding anything in these Rules to the contrary, if any new Employer in the clothing

indus4' or related industry becomes a member of the Fund, the Trustees, shall have power to

make such financial and other arrangements and impose such conditions as they think fit, to
ensure that the admission of the Emplol ees of that Employer to membership of the Fund shall not

be to the disadrantage of the eristing \{embers.

TRA]iSFER FROM ANOTHER FTIND

The Trustees ma)' accept transfer pa)'ment from any other registered Pension or Provident Fund

of s'hich a \lember has prer.iousll been a member. Any such payment shall be applied to the

-\ccumulation -\ccount for the \'Iember and for the purpose of interpreting the Rules relating to

benet-rs. shall be regarded as mone) contributed by' the Member; provided that if the Member

leaves the >en'ice of the Emplol'er before normal retirement age and is eligible to receive a refund

of his osl \Iember Accumulated contributions. anv- portion of the transfer value so received

repre5enting the Emplol'er's accumulated contributions to the other Fund may not be refunded to

thl \tember but ma1 onll be used to secure a pension for the Member payable from early

retirement age in terms of Rule l-l or be transferred to another Fund or arrangement approved

under the -\ct.

20.
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BE\EFITS

27. BE\EFITS O\ RETIRI}IE\T

| - | | a I -{t -\-ornnl Retirenrcnt Date ()-ormal Retirement):_
On ne'rmal retirement date each \'lember shall be entitled to a pension secured on his
behali during his period of \Iembership. The amount available to i"ru." the pension shall
be the total amount in the Accumulation Account in respect of that Member.

(b) Before \ornwl Retirentent Date (Eart1. Retirentent):-
-{ \lember uho attains the ase fifo fire (55) lears may retire from the service of the
Emplol er on. the f-rrst dal of an1 month prior to the normal retirement age provided that
the ase requirement shall not applr in respect of a Member rvhose retirement is due to
retrenchment. redundancl or ill-health. In such event the amount available to secure the
pension shall be the total amount in the Accumulation Account in respect of that
\ f ember.

ll -yl'ter \-orntsl Retirenrcnt Dote (Late Retirentent):_
If a \lember and his Employ er asree that the sen'ices of that Member are to be retained
after the normal retirement date subject to approval of the Trustees, the retirement date
mar be delened tbr a period not erceedin-e fir'e years. In such event deductions and
contributir-rns shall continue in respect of that llember until the date he retires or attains
ase sirn t]\ : 1 6-< ) \ ears. lr hichever is earlier. The amount available to secure the oension
shall l: the r.-'tai amount in the ^\ccumulation Account in respect of that Member.

'-ir Tre De:.s:.-:r !'n retirement shall be payable monthlr in arrears and shall continue to be paid
du:r:::i:e_llrttime erf the pensioner. At the discretion of the Member the pension may inciude
:rrrr isi.-n t-or guarantee minimum pavment periods and the protection of dependents.

22. CO}I\IL-TATIO}- OF PE\SIO\S

(l Subject to the limitations prescribed in the -{ct. the \'lember ma1'elect to commute for a cash
sum up to one-third ol the total amount in his Accumulation Account. The balance in the
^\ccumulation -\cce-runt after anv such commutation shall be used to purchase for the Member
an immediate pension pay able for life from the Fund or a reeistered insurer chosen by the
\lember in cu'nsul:ati.'n uith the Trustees. The terms of such pension may include provision
I'or a '-.rntineert ::nsicn par able to a spouse and dependent .hild..n o, uny other dependant
apprc\ ed br the T:l-'tees. can be suaranteed for some time certain and may allow foiregular
lncreases ;-::-:i:,i^.e parmenr period. as ma) be elected b1,the Member before his retirement
in ,-..lsu.:::;:: .,..:: :he Trustees.

If ti-re \[:;:-::: ^:i]s to make anr election in terms of Rule 22 (i) above, before his retirement
date. ::e T:u-'tees shall cr'rmmute for a cash sum one-third of the total amount in his
-\ccu::r-lati-'l -\ccount and apph'the balance to purchase from the Fund or a registered

3.T:. appr.-'r'ed b1 the Trustees an immediate pension pa1'able to the Member throughout
ili.: 1ilc.

l1
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(iii) ln their absolute discretion the Trusees le to the Member or

deferred pensioner on retirement would h the Commissioner

mav determine from time to time, pay to in his Accumulation

Account as a lumP sum cash PaYmenL

(i\)\\}enapensionhasbeenpurchasedunderthisRulefromanlnsurerorsuchotherrecognised
qistered Funds, the Member, hi, ,pou* and dependent children and any other dependants

5[all immediatel-v thereon 
""ur" 

to'be Members of the Fund and shall thereafter have no

int€xe$ cr claim agafuist the Fund.

/3. BA-EITTS O\ DEATH OF A MEMBER

(i) (at Mh $on rdirement-
If a Member dies in service before retirement, his surviving dependants shall be entitled to:

(D a lump sum equal to the Member's twice annual pensionable salary as at the date of

death; and

(iD the amount

Purchase an

consultation
than or equal to a Pension as noti

of legislation, the amount in the

full in cash as a lumP sum Payment'

if a Member leaves children outside

benefits under this his spouses and

dren as the Trustees, n force' decide'

(b) Defrh fiet rabenentz-
If a \lember dies after retirement, payments of pension annuities shall immediately cease

unless srch a Member has made provisions for:

(i) a grraranteed payment period which had not yet expired at the date of the pensioner's

d€adu and/or
(ii) has arranged for his dependants to start receiving pension at the date of his death in

terms of Rule 21 (ii).

tn this event palrrnent of the pension annuities shall continue until such as the time as the

conditions reluing to the pension cease to apply'

(ii) palment of the deatr benefits shall be made by the Trustees to persons who in the opinion of

the Trugees u-ere dependent upon the deceased' Dependants in this section shall mean:-

(a)
(b) children' anY other dePendants;

(c)ntchildrenandanyotherdependants,his
nominees;

17



if there is no sun ir ins
nomilees. his estare

>-FfrL- anJ dep.enlent children. anl' other dependants and his

21. BE\ITTTS O\ \\TTHDR{\TAL

( i) If a \{ember absconds from his emplovmenr is dismissed from his employment or voluntarily

resisns from his emplolment prior to inaining the earll' retirement 1g.- 
u1d does not enter the

r..rri.. of anl othei Emplol'.i in the clothing industr5' rvithin a period of six months, such a

\{ember shall be entitled to:

(a) a full refund of his \{ember Accumulated Contributions subject to taxation; plus

(b) in the case of a \lember Nho had completed at least bet$'een seven years and ten years of

sen-ice gith the Emploler on the fixed date. the gratuiq'entitlement credited to the

\Iember's -\ccumulation Account in the Fund in accordance rvith Rule 28 together with

interesr calculated from the date of credit to the date of pavment atarate of interestthat

s'as being earned b1 the Fund: Plus

(c) additional sithdra*al benefit (portion of the Emplol.er's Accumulated Contributions)

determined in accordance lith the following scale:

CompleteYearsofPensionableServicePercentage
Less ihan fire (5) lears 0% G\fil)

Fir e (5) )'ears or more but less than six (6) 1'ears 50%

Sir (6) )€ars or more but less than seven (7) l ears 60%

Seven (?) 1'ean or more but less than eight (8) lears 70%

Eight (8) 1:eu.s o. more but less than nine (9) 1'ears 80%

\ine (9) 1:.u.t ot more but less than ten (10) 1-ears 90%

Ten t10) \.ears or more 100%

The balance of the Emplol'er's accumulated contributions shall remain in the Fund for

the L'enet'it .'f remaining \lembers.

1ii) Ilthe a,Jdirie-rnalsirhdrau'al benefit is equal or less than the amount notified from time to time

b1 the Commissie-rner. it shall be paid in cash together rvith the Member Accumulated

Contributions. If the additional uithdrarval benefit is more than the amount advised from time

ro time br the Commissioner. it shall be either transferred into a Preservation Fund

administered by the Clothing lndustrl'Pension Fund or a Preservation Fund administered by

an insurer of the *ithdrawing \{ember's choice. On attaining retirement age or death,

*.hicheyer happens fint. the presen ed additional *'ithdrawal benefit amount plus interest

thereon shall be used to purchase pension that shall be payable in accordance to Rule 22'

(iii) The \ithdra$al benefit shall be prorided at the Member's option in one of the following

\\ a\-s:

(a) The total benefit mar be uansferred to an approved Retirement Annuity Fund selected by

the Member or to a reei*ered Pension Fund of which he becomes a Member; or

18
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O) The \Iember ma)-cash, as a lump sum payment, his Member Accumulated Contributions

subject to taration and the portion of the Employer's Accumulated Contribution shall be

treated as outlined in Rule 24 (ii).

BEN-EFTI S ON RETRENCHMENT

\\here a Member who has not attained the normal retirement age becomes redundant as a result of

compan). closure or being discharged from the Service of the Employer owing to a general

doqnsiiing of u,orkforce or re-organisation of staff to facilitate improvements in efficiency, or to

retrenchmJnt generally,, he shall be entitled to the total amount in the Accumulation Account held

in respect of that Member. The provisions of Rule 22 (i), (ii) and (iii) shall apply mutatis mutandis.

BL\TTTTS O\ U-T-HNALTH EARLY RETIREMENT

-{ \Iembr lto has not anained normal retirement age and who has become, in the opinion of the

EtpL.ler and dre Trustees based on the evidence of a medical examination by a medical

tra-1;*-o rec.-gni:erJ b1 the Trustees. permanently incapable of efficiently discharging his duties

n fre pr-itl-n dren *-cupied b1 him. or in any similar position in the service of the Employer by

rmiJo L-t inil-mir} ,-rf mind or body'- may be retired from the service of the Employer. In such event

de '-.-rsr ar:iLahlE to s€cure dre pension for such a Member shall be the total amount in the

-1a-rmu6h -{ccormr held in ..tp"tt of that Member. The provisions of Rirle 22 (i), (ii) and (iii)
rhall Tph maais mnodis.

\\TTHHOLDL\-G OF BL\EFTIS IN CERTAIN CIRCUMSTA}{CES

(i) The Commissioner mal' authori ze the Fund to rvithhold any benefits payable until such time as

the loan together rvith interest, has been repaid or loss has been made good as the case may be:

(a) g.here a Member has left service of his Employer and has not fully repaid any loan

obtained from the Fund or from his Emplo,ver and has pledged his rights to pension

benefits from the Fund as security thereof, or

(b) rvhere the Member has left the service of the Employer because of dishonesty which has

resulted in the Emplol-er suffering loss.

(ii) \\here an1,- pension benefits have been withheld in terms of Rule 21 (i) and 27 (ii) above, the

Commissioner ma)' authorize the Fund to utilize the benefits so withheld or such portion

thereof as is requisite for the purpose of making the repayment or making good the loss as the

case malbe- oiu proporrion thereof. If the benefit is payable in the form of a pension, the

Commission.. -ui authorize the commutation of the whole fiension or a portion thereof for

the purpo-.

(iii) If an) ra\ estate duq' or other payment is payable in respect of any benefit.to the Fund, the

Trusrees shall be entitled to recover such payment (including interest paid in respect of the

palment and the coss of making the payment) from the benefit payable.

27.
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29.

,i. , trr claims submitted for authorization in terms of this Rule shall be accompanied by the

fi,r llos ins doc uments : -

(af a cession form or such document si

subsection (-t) of section 18 of th
Emploler or suaranteed b1' his Empl

tre Banhin,e -A'ct (Chapter 188)' the B

Act (\umber 17 of 1987):

(b)thecourtjudgementors';dictionprovingtheMemberguiltyofdishonestyor
fraud inr-olving a Pecuni EmPloYer

(c) a statement indicating the amount b ng 
"laimed 

and the amount of benefits due to the

N{ember and

(d) an1, other documents or information the Commissioner may subsequently require'

2t. TREAT}MNT OF GR*{TLTIIES AT INCEPTION OF FUND

(i) On the fixed date Emplol ers establi

rvere emplol'ed in the clothing indu

entitled to receive under the gratuit)'

terminated on the fixed date' lt *'as th

liabiliq b)' the first anniversary of th
Emplo-t'ee;s account and the means of
sole discretion'

(ii) On the fired date Emplolers establishe

each \fember *' affcted to be credi

Rule=-

L\-D[STRL{LL\.TCT}TE\TS,LNDEMPLOYMENTREGIJLATION

Il-a \tember g-d{L<eS rt- b€ 8 \Iember and:

tar the rr-r3-l ..f hL- \lember -\ccumulated contributions and the gratuity that would have been

pai,J r.. .-r rn resper-t of him.in terms of an agreement or determination or employment

regulari--os ,J,c\-IaFJ binding in t"r-s of the Libour Relations Act had he not become a

\temt'er.-'f de Frmd: exceeds

(br fte r.-'tal of his \Iember ^\ccumulated contributions and the Employer's Accumulated

Cu-nuibttdons:

Thenrshallntequaltot.g.excessdirecttotheMemberor,ifhehas
died.eligibloep.ndentchildren.oranyotherdependantsubjecttothe
p.".1 23 mu ; or failing that to his estate'

L\-PAID BENEFITS
20
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nl tf a \Iember does not claim pa1'ment of his benefit within seven years of leaving the Service

..f the Emplover. an amount in his Accumulation Account shall be paid to the Guardian's Fund

manage,J t1 the \laster of High Court of Zimbabrve and thereafter shall there be no further

-la:nl ngainst the Fund in respect of that Member:

:r--r i-Jel drar the Trustees mar. nevertheless. in their absolute discretion , aftet the expiry of the

Frii1j t-f -r'en \ ea6. continue to hold on to the benefit for a further period of fifteen years.

It- a perr-n s11lr LElkcrrnes entitled to a lump sum benefit dies before payment of the benefit to

himls cLlmpleted the Trustees shall pay the amount due to his surviving beneficiaries subject

ro the provisions r-'iRule )) ntutatis mutandis-

_:r

r iii I In rhe eyent the Trus-tEes being unable to trace the rvhereabouts of a Member whom a pension

benefit has become pa1'able. the pension amount due shall be paid to the Guardian Fund

administered by the \[a:rer of Hi-eh Court of Zimbabwe'

3I. CESSION ORPLEDGE OF PE\SIO\ BENEFITS

(a) A 1lember of this Fund ma1. tbrthe purpose of giving security for a loan such as is referredto

in subsection(4) of secrion l8 of the Act or for a similar kind of loan granted by his Employer

and granted b1: a person registered in terms of the Banking Act Chapter 188, the Building

Societies ect iCiripter 189) or the lnsurance Act 1987 (no.27 of 1987) cede or pledge his

rights to an1'pension benefits from the Fund:

pror ided that the asreement signed betu'een the Member and the Fund or Employer shall

include the tbllo* in-e information : -

(i) the names of all the parties involved in the loan agreement

(ii) the size of the loan and terms for the repayment of the loan

(iii)the size of the benefits pledged as security for the loan

(ir)the purpose of the loan

(r ) the phl sical address of the immovable properly to be improved or purchased and a copy of
anr document indicating the Member's right of ow'nership to such property.

rbt Subiecr to the \Iainrenance Act Chapter 35 Part V of the Children's Protection and Adoption

.\ct Chapter -:5 and subsection (a) of section II (iv):

tit no right to a benefit palable from the Fund shall, subject to Rule 27,be capable of being

ceded- pledged o. nlptttrecated or be liable to be attached or subject to any form of
e\ecution under a judgement or order of a court of law; and

(.ii) an) purported cession. ple,Jue or hlpothecation of a right to any benefit payable from a

Fund shall be ienored br the Trustees.

21
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(c) H the estate of a Member of the Fund or any beneficiary of a former Member of the Fund is

sequdtrated or assigned, his right to any benefit from the Fund shall not form part of the assets

of his insolvent or assigned estate.

(d) Except as provided for in Rules 22 (iv) and Rule 27, no right to a benefit in terms of these

Rules shallbecome an ilsset in the deceased estate of any person.

32. VARIATION OF METHOD OF PAYMENT

(D If the Trustees decide that it is not desirable to make payment of a benefit, other than a pension,

in a manner elseutere provided for in these Rules, they may, in their absolute discretion, pay

the benefit in whole or in part or by instalments or by conversion to an annuity to:-

a) the beneficiarY; and/or

b) the Dependants ofthe beneficiary; and/or

c) some other person either for the benefit of the beneficiary, or of his Dependants, or of both'

(ii) If the Trustees make palment of a lump sum benefit by instalments, they shall add to the part

retainedbl.theminterestatsuchrateasearnedbytheFund.

(iii) If fre person entitled to a benefit is a minor, or under some other legal restriction, the Trustees

ma)'pl1 t ben€frt to any person they deem fit to administer on his behalf.

(iv) The Tnrsees ma1,-from time to time vary any decision in terms of this Rule.

33. PAYIIE\IT OF BENEFTIS

Shenever a benefit becomes payable to any shall

expressll request that the payment be made b ary's

bank accormt *ith a commercial bank or d be

furnished b1.the Employer, the Board of Trustees or the beneficiary to the Principal Officer.

It is specifically provided that where details of the beneficiary's accourt willr a commercial bank

or building ,o"i.q afe not furnished to the Principal officer, the benefit shall be held in the Fund

until such banking details have been supplied'

For the purposes of this clause " I mean any person (including the Member if
applicable) u-ho is or becomes ent nt of a pension benefit in terms of the Rules'

A Member entitled to periodic benefit payments from the Fund shall reeeive them, within a period

not exceedin; i*113j (la) days from'the last day of the period in respect of which the benefit is

pa1'able-

Shere tre Fund fails to pay timeously the benefits due to a Member of the Fund, the Fund shall

be liable to paf- the bene'fits together with interest not exceeding the Reserve Bank of Zimbabwe

unsecured moine rare calculated from the Date of Entitlement'

FINAI\ICIAL PROYISIONS
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3{. t\\TST}TENTS

(i) All monels receir-ed on accounr u.f the Fund shali be paid into an account opened in the

name of the Fund s ith a Bank or Buildine Ssien '

(ii) The Trustees shall have po*'er. subject to the prorisions of section 18 of the Act and this

Rule. to inyest in immor able properq. othen\ ise inr est. put out at interest, place on

deposit. or other$'ise deal uith allthe mone)s of the Fund upon such securities and in such

manner as the) from time to time determine. and to dispose of immovable properfy, realise,

r.an-. reinvesl or othen ise deal rvith such securities and other investments as they from

time to time determine.

(iii) Trustees ma1 delegate their powers to make investments of an1' type to a financial

institution.

( ir t -\nr amount advanced on mortgage of immovable prope4' e\cept to a Member shall not'

1..,gerher q ith anv other amounithat has been or can be adl'anced on security of a prior or

pari passu -o.t-nug. of that propeq'' exceed sevent)-five per cent of the value of the

propeq on the date ofthe advance.

(r) A loan shall be made to a \fember onlv on security of a first mortgage.bond on a single

dq elling-house on a residential propeqr to be acquired or constructed by the Member and

shall not esceed sevenr\-l-t\e per cent of the market value of the proper! plus the amount

of the benet-rt to s'hich the \lember *'ould be entitled in terms of Rule 24 if he resigned

roluntarih r-I1 ill3 date.'n shich the loan is,granted'

.. 1 _{ -:-_ l-:\ :€:-:j::.. a:-. En]plu-r} er or a subsidiary of an Employer on such terms as the

-:--r=s -:--:-r :l :--J s::i$ in the capital of the Employer or a subsidiary of the Employer

-=_. --< :,-::-:-\=:: :::r ilC mar the total amount so invested shall not exceed 10 percent of

:;+-===:-,'--= :: --:1'3'--.rf thg fuld'

l;; -;--:-::-=-. l:-l a.1 Lrverdraft from a bank, or borrou'from the Employer or any

--,:< l:--.- -:- >---1 :3:t:.S a-i thel'deem fit, such Sum aS thel'' approve for the purpose of

::r----:-= j--. -::.,3sf]]c:]t Lrr meeting any temporary unforeseen cash shortage, and for

:-r:: f--:1- :;j 
=\: 

such securiq' as they decide.

.-- i.-. j,:c---3tl urf title to an investment shall be registered in the name of the Fund'

i-.r. j--c.,:-3;i tri ritle belonging to or held by the Fund shall be kept in the safes or

s--.:-S-re\-rrs ar the registered office of the Fund or kept by' custodial services providers, as

;e:ided b1 the Trustees.

{CCOLNTS

The Trustees shall ensure that the Principal Offrcer cause accounts of the Fund to be kept'

\lanagement Accounts shall be made up on a monthll basis and presented to the Trustees' The

I-rnancial statements shall be made annualll as at 31 December and shall be audited by the auditor

I\-TEREST / BONUS $DITIO\S
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37.

The Trustees shall credit Accumulation Accounts at least once a year with interest at a rate

generalll reflecting the return earned on the assets of the Fund as determined by the Trustees after

considerin-s the Bonus Rate Recommendation b1 the Actuary' .

RESER\'E ACCOL\T

As at 30 June 2009 a Resene Account shall be established and such Reserve Account shall be

shosn separatell for record purpo>es onll in terms of Rule 3 5. In the Reserve Account will be

recorded:

(i) Contributions paid b1 the Emploler in terms of Rule 17(ii) and Rule 18'

(ii) lnterest earne,C trn rhe ru'es of the Fund in excess of that credited to Members' Accumulation

Accounts in term-< ,-.f Rule 36.

The Trustees. arter c!.nsuharion * ith the Actuary, may use the monies in the Reserve Account to

supplement inrere=r addiri.rns qanted in terms of Rule 36 and to meet the cost of premiums

.equir.,l in terms r,.f Rule l- iii) and cost and expenses of administration, or as a contingency

fund against liabilities in terms.-rf Rule 23 (i) (a) (i), or for all or any of the above purposes.

ctrRE\c\-

-\ll moner-= ,Jue r.- e.r b} rhe Fund shall be payable at the registered office of the Fund in good,

lasi:l an,J current rnJflc\ ..f Zimbabtre.

38.
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39.

}trSCELLANEOUS PROVISIONS

ETTECT OF PE\SION FTIND RIILES ON TERMS OF EMPLOYMENT

(il \..thing in these Rules shall in an'v

emPlolment of a \lember'

rvay restrict the right of the Employer to terminate the

Fund or against the

{0.

{1.

(ii) \o person shall har-e anl claim.concerning the Fund either upon the

Trustees or the Emplo)'er e\cept rn accordance with these Rules'

(iii)\obenefirrightorinteresttorvhichaMembermayclaimtobeentitledintermsofthese
Rules shall be used as grounds ro, au.ig;i i" "r 

*i"" u'ougttt by him against the Employer'

CEAI{GE OF PERSO\AL DETAILS

Ever1. beneficiarl entitled to pension benefits shall notifl the Principal offrcer in writing of his

personal details th*-;;;;h L chut'g" "i;;;;;;ntact 
address' banking details etc'

\TL\-DN G-LT OF E}IPLO}TRS

at the amLlun t:lH':t'J:fi,TH"?':iiij;':ff'Til::
to another
a ,lettrrerl red insurer; or

(b)ifaPeEontolr'homanamountispayablecannotbetraced,itShallbedisposedofin
accordance rsith provision' inttuitiin the schemt "i'"tti*ion 

of the Fund as agreed

rrith the Commissioner' and

:

reconstructed'

25



$.

-.1 lf u.ne u.f the Employ ers is \\'ound up, u'hether voluntaril;' or not, or ceases to carry on

business then. unless a reconstructed Employer or organisation takes the place of that

Emplol er. rhe Trustees shall determine the interest in the Fund of the Members in the

se:ric: of that Emplorer. subject to provision (c) to Rule 41(i) nrutatis mutandis, on a date

:::e:::ile,l br the Trustees. and the amount of each such Member's interest shall. as the

l:-s:;:.. ir their absolute discretion. decide. be transferred to a Retirement Annuity Fund or

:t:::.-: P:is:.-1 Fund tbr his benefit and that Emploler and those Members shall cease to be

-- E::: .-;.;: a:-i \lembers s ith effect from that date'

lia,l ne Enp-;y::s amalsamate u'ith. or if the control of all the Employers is transferred or

--rr t- o- Fr-'.-r -. or oreanisation not associated riith the Fund. the Employers may elect:
:\'lu LL'. o!l Ll-.F.!.! t.

(a) that the ir:e:es: r-'ieach \Iember and benefician. as determined by the Trustees, shall

be ransler:3i :.. a Retirement Annuitv Fund or a new or eristing Pension Fund for his

benet-tt: .-:

(b) to conrinue rhe Fun,J in respect of the existing Members and beneficiaries, in which

event the Fund shall not be affected: or

(c) to g.ithdrag rrhoil) fiom the Fund. in uhich event the Fund shall be terminated in

accordance u ith Rule -l i ( i).

Tf nnc nf thp Fmnlorers amalsamates s'ith. or if the control of one of.the Employers is
IMt! Vl lrr!

transferred r-rr sold io. a Emploler or organisation not associated with the Fund, the

pror isions of Rule Jt)tir shall apply' nntatis ntttattdis.

(1\ )

TER\I[\'\TIO\ OF FL}D

' \,-:.'':-:-s-:--:----= lr-\-ining in these Rules. the Zimbabue Clothing Manufacturers'

.j..._-:-.:------ Zi).i\r anJ the Indigenous Clothin,s Manufacturers Association (ICMA)'

:= -i .: :--- -l-==e:r:nr as rhe Emploler. ma)'. on giving *ritten notice to the Board of

:-;-...:-:::-,-,=:= ,:e Fund. in uhich case the provisions of Rule 41(i) shall apply mutatis

'- - .; -;.,. :::-, -i-j ::.:: if Rule -ll(i) applies. and two-thirds of the Trustees present at a duly

-- r-,:-:-: =-- --: :: Trustees meeting elect to continue the Fund rvithout the Employers'

:_ :_:-:-- .>. -- = l.-^cs shall be amended as determined by the Trustees and the Fund shall

.:_,- -:--- ,: --=:-:::"- subsequent agreement is negotiated for the purpose of continuing the

-- --- -:: =---i. ..r in the event of amendment or cancellation of this agreement in
- -q-:--r-:-:::.-= -: -:,- :-:;. ..r in the event of amendment or cancellation of this agreement ln

: - - :.: : ,.: - : :::-::- :;rersencv Or fOr anl Other reason, the TruSteeS Shall appOint a

:-::::: :- :-=-.t :.- rhe dissolution of the Fund and the liquidator shall take such

:-- ..-! :uarC rhe accrued benefits of the \Iembers as may be appropriate in the

.:,: i: ac.ordance ri ith the requirement of the Labour Relations Act (Chapter

: :--s :-ri rnar also be dissu.hed in terms of Section 10 and Section 19 of the Pension and

?::', -jent Funds Act (Chapter ll:09),

\\TTHDR\\\^T.L OF ^\\ E}IPLOYER FRO}I THE FTND-13
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+{.

-t5.

\onvithstandinganlthingintheseRules.theEmplol,ermay,ongivingwrittennoticetothe
Tr.isrees. terminate h-;;il;il;.i; tn. runa. in'rvhich "ur", 

,i-r. frrouiJronr of Rure 4l(i) shall

::slr nrt,t.rt is nnilandis'

-LrI[_\D}IL\TS TO TIIE RL-I-ES

: . The Tru=_tees ma}-. \\ ith the conculTence of the stakeholders, amend these Rules by making

ne\ Rules Lrr altering or rescinding "ni 
...rirrlng Rule;.provided that no such amendment'

ne*.Rule. alteration-or rescission rrtuii-ut"to;;g*tt;idisadvantage of existing Members

and of persons entitled to benefits'

ii :.1ff.H3J[:J"#fit""1"';'11'o ir:il31'**?:':ffi
ion aPProving the amendment'

tiii) The Trustees shall notif itl 'lttt1:l*:::f 
e\;er)' amendment to these Rules within three

months of its approval b1 tl e Commtsstoner'

1ir ) \\here the commissioner requires that the Rules of the Fund be amended in order to bring

them into conrormiq. * ith the so*r" -'n"griuiionr, they shall be amended accordingly no

later than ,ir,r;;i, tiom the Out. tf .J,,'*tntt,,'ent. of any amendment to Statutory

Regulations. ti;.;.;il; ir;;;;n ,.-quir", the Rules of tiie Fund to be amended:

p1L'rride,JthattheCommissie.nerma).,forgoodcauseshown,extendtheperiodbyafurther

Peri.{ oOt e\C€diflg sftt-r dal s'

lntheerent--iaerc'-nf'lictben\e.entheRulesandtheStatutoryRegulations'theprovisionsofthe
Statut.-r1 Re5liati"n-< shall prer atl'

\ \TIO\.\L SOCL\L SECTT'ITY SCIIEME

\trl\r
time.
to th
EmPlclers- l' -ie EmPloler

inuoJucti.-r 3\-:3*r^"-;i- mL-)dil 
ired to contribute.

Scheme i: Zir:e:bse tu- shicl

\ O\-C O} IPIII\ CE PE\ALTIE S

.\n1 perx-n *h.- rr*S tr.r con ,:tHH::t3i3r:ltt$'dl"liJ;
liable r.. 3 F€n3.1 .'I- an amou 

last day on which compliance was

be p,ersistence in t'ailing to dc ,'u nn.'not exceeding level six, or

require,I the prer*-.n shall be 
ment.

imPri=.'nment tbr trne )'ear or

DECLARATION

t6.
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The Trusrees. in their capacity as representatives of ttre stakeholders to the Agreement, hereby declare

thar the foregoing are the binding Rules of the clothing Industry Pension Fund (GIPF) and affix hereto

their siqratures:

\s" \ *r- -) 2018
Sisned at Bularva,vo this -. day of.

L *-, L\<-- r.Jrr^ c n( Ll.--C>

Clothing Industry Pension Fund Principal Officer
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